Working Together:
Building Effective Partnerships
We seek to build partnerships that are of value, ensuring that efforts
are complementary, sustainable and mutually reinforcing. By working
together we can pool expertise, learn from each other and maximise
resources in the delivery of services. Our partners include:• Advantage NI
• Agri Rural Forum
• AI Services
• Border Counties Childhood Network (BCCN)
• CALOR
• Centre for Applied Learning
• Countryside Services Ltd (CSL)
• DCP Communications
• Department of Agricultural
and Rural Development
• Department of Finance & Personnel
• Department of Social Development
• Development Planning Partnership (DPP)
• Early Years The Organisation
for Young People
• European Network for Rural Development
• Farm Safety Partnership
• International Fund for Ireland

• Ireland National Rural Network
• Kajaani University of Applied Sciences Finland
• Land and Property Service
• Northern Ireland Housing Executive
• O4O
• Qeqqata Trade and Industrial
Council Greenland
• Queens University Belfast
• Rural Development Programme for England
• Scotland Rural Network
• Social Enterprise Northern
Ireland Consortium
• The Sisk Group
• The Research Centre for Social
Development Faroe Islands
• Tides Training
• Venturei
• Wales Rural Network

How We Operate
We recognise that the environment in which we
work is changing. This will mean change for us
as an organisation. We will continue to develop
the skills of our Council and staff and maximise
their potential as an ‘Investor in people’.
We believe in developing a clear set of
processes in support of our strategic and
business objectives. Our business systems need
to be efficient and effective. These processes
are, and will be subject to review through a
number of mechanisms including audit and
best practice reviews. We pride ourselves in
high standards of corporate governance.

equality proof our policies and practices as part
of our commitment to the equality agenda.
We will always be focused on the delivery
of outcomes, real tangible outcomes that
can be seen, experienced and measured.
As an organisation we expect to be judged
on our reputation, performance and quality
and we will work to ensure the highest
standard of outcomes are delivered.
We will be objective in our responses
and solutions orientated. We will always
explain our position clearly and we will
base our comments on the best available
knowledge, information and evidence.

We will promote an open and honest culture
that respects and values difference. We will
ensure equality in our work and continue to

We will bring creativity and innovation to our
work and finally we will be passionate and
committed in bringing about positive change.
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